Bela-Bela Local Municipality invites suitably qualified candidates to apply for the following position:
Senior Manager Planning & Economic Development

This is a permanent position in line with the Local Government: Municipal Systems Amendment Act,2022(Act
No.3 of 2022).

TOTAL REMUNERATION PACKAGE: R 965 958.00 (Min) - R 1,103 953.00 (Mid) ~
R 1,224 083.00 (Max) per annum
Notice No: 60/26
(Total remuneration package will be paid as per the applicable Determinations on Upper Limits.
The offer of remuneration will be determined by competencies, qualifications, and experience read together
with the guidelines as set out in Notice 4897 published in Gazette No. 50737 dated 30 May 2024

REQUIREMENTS:
An applicant must be in possession of a Bachelor of Science Degree in Building Sciences / Architect /

Bachelor's Degree in Town and Regional Planning or Developmental Studies; or equivalent. Five (5) years
relevant experience at middle management level and have proven successful Professional
Developmental /Town and Regional Planning experience. The applicant must be registered as a
Professional Planner in accordance with the Planning Professions Act, 2002 (Act No.36 of 2002) A Project
Management Certificate or Diploma and the qualification prescrived by the Minimum Competency
Regulations (CPMD/MFMP)} will be an added advantage. The applicant must be computer literate and have
a code EB driver's license and his/her own roadworthy vehicle

KNOWLEDGE AND COMPETENCIES:
Good knowledge and understanding of relevant policy and legislation. Good understanding of institutional

governance systems and performance management. Good knowledge of supply chain management
regutations and the Preferential Procurement Policy Framework Act, 2000 (Act No.5 of 2000). Knowledge
of geographical information systems and knowledge of spatial, town and developmental planning.

The incumbent must have the following Leading and Core Competencies as per the Government
Gazette No. 37245 dated 17 January 2014 Strategic direction and ieadership; people manhagement,
program and project management; financial management; change management; governance leadership.
Moral competence; planning & organising; analysis & innovation; knowledge & information management;
communication and results & quality focus.

KEY PERFORMANCE AREAS:

The successful candidate will be responsible and accountable for the following: To lead, direct and manage
staff within the department so that they are able to meet their departmental and organizational objectives.
Administration and development of Spatial Development Framework; Develop and maintain GIS;
Formutation of departmental policies, strategies and action plans; Formulate, develop and implement
economic developmental policies and LED strategies; Facilitate research on economic development and
maintain database.; Stimulate local economy by promoting job creation, investment and the development
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of SMME's; Manage the implementation of LED projects; Leverage government and international donor
funds to support IDP and sector plans; Providing services such as Local Economic Development, Tourism,
Land-Use Management and Housing to achieve the Municipality’s policies and objectives: Being
accountable for all functions of the department; Prepare and submit reports to the Municipal Manager and
relevant Political structures; Efficient and effective development and management of systems, procedures,
processes, and resources for the day to day operations of the department. Attending all Council and
relevant meetings, making recommendations as required, implementing decisions and advising Council on
all matters of the department; perform any other related functions as requested by the Municipal Manager.

Bela-Bela Local Municipality is an equal opportunity affirmative action employer. The Muricipality intends
to promote employment equity through the filling of this position.

The Municipality reserves the right not to fill the advertised position.

Applications should be submitted on an official application form for Senior Managers obtainable from
the Municipal Website www belabelagov.zs or Bela-Bela Local Municipality offices and must be
accompanied by a comprehensive curriculum vitae, certified copies of academic qualifications, Identity
Document and Driver's License. Short-listed candidates will be required to produce original copies of
qualifications and identity documents on or before the appointment.

NB: The successful candidate will be subjected to security vetting, required to submit a disclosure
of financial interest, and be expected to sign an employment contract and performance agreement.
Recommended candidates will be subjected to a competency assessment test.

Correspondences will only be entered info with short-listed candidates. Applicants will be penalized for
canvassing.
Please forward all applications to: The Municipal Manager, Bela-Bela Local Municipality, Private Bag
X1609, Bela-Bela 0480, or applications may be hand delivered at the Municipal Offices, Main Building,
Records Office (15! Floor) 57 Chris Hani Drive, Bela-Bela. Faxed or e-mailed applications will not be
considered.

Enquiries must be directed to Ms. Mathe ME at 014 736 8000 or on email as follows:
mathem@belabela.gov.za,

Closing date: 10 April 2026, 16H00.

MR. RAMAGAGA T.G
MUNICIPAL MANAGER

BELA-BE -
MUNICIoAL Ty
NEC s gecrp‘f'éfs

Tty

Private Bag X1609
Bela-Be{a, 04nn

e

Weare the prime agricoliveal bub and coo-tourism destingtion of chofee .



